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Material is for information purposes only.  Reader should seek appropriate legal, tax and insurance counsel.

Employer

More than 50 full-
time employees

(including full-time 
equivalents)

Employer offers 
coverage

Subsidy obtained by at least 
one full-time employee 

because coverage is 
unaffordable....employee 
share of premium exceeds 

9.5% of employee's household 
income.

Annual penalty of $3,000 
($250/mo.) per full-time worker who 

recieves subsidy

Employee enrolls in 
employer plan

Subsidy NOT 
obtained by any 

full-time employee

Employee buys 
individual plan

Employee rejects 
employer plan

Employee opts to 
forgo insurance and 

pay individual 
penalty

No employer penalty

Fewer than 50 full-
time employees

(including full-time 
equivalents)

No employer penalty

Employer doesn't 
offer coverage

Subsidy obtained by   
at least 1 full-time 

employee

Subsidy NOT 
obtained by any 

full-time employee

No employer penalty

Annual penalty of $2,000 ($167/mo.) 
per full-time worker

(first 30 employees are exempt from 
penalty calculation)

"Free choice" vouchers 
provided to qualified 

employees 

No employer penalty
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